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This Campus Security Report is your guide to the policies and procedures that Standard Healthcare 

Services, Inc. College of Nursing has implemented for the safety and security of the campus community. 

 

Inside, you'll find a combined annual security report as well as statistics for all available years in 

compliance.  

 

On October 1st of every year, each member of the campus community is sent a notice of the availability of 

this annual report by electronic mail along with a brief description of its contents as follows: 

 

“Standard Healthcare Services, College of Nursing’s annual security report is now available. This report is 

required by federal law and contains policy statements and crime statistics for the school. The policy 

statements address the school’s policies, procedures and programs concerning safety and security, for 

example, policies for responding to emergency situations and sexual offenses. Statistics are included for 

certain types of crimes that were reported to have occurred on campus, in or on off-campus buildings or 

property owned or controlled by the school and on public property within or immediately adjacent to the 

campus. This report is available online at http://www.standardcollege.edu/annual-security-report 

You may also make an oral or written request for a paper copy, which shall be provided without charge to 

you, by contacting the front Desk in person or by calling (703) 891-1787." 

 

Emergency calls may be made to 911. You may contact the Fairfax County Police Department Non-

emergency line at 703-691-2131 for non-emergency assistance or the Standard College Student Services 

Office at (703) 891-1787 for information during business hours. 

 

 

 

 

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (“Clery Act”) 

requires educational institutions to provide all current and prospective students and employees with the 

security policies and statistics of crime occurrences. These security regulations are designed to ensure the 

safety of all individuals at Standard Healthcare Services, Inc. College of Nursing, and as such, all members 

of the campus community and visitors are expected to conduct themselves in a manner that respects the 

rights of all within the community. 

 

Observance of policies, as well as federal, state, and local laws, is required in order to fulfill the mission of 

Standard College. Standard College is committed to providing the campus community and visitors with 

the safest and most secure environment possible. Standard College encourages campus community 

members to remain aware of personal safety and work cooperatively with the campus to ensure the 

security of all. Although Standard College strives to ensure a safe environment, each person must take 

ultimate responsibility for his/her own safety and that of his/her personal belongings. 

 

 

 

 

Standard College follows all applicable state and federal reporting laws to ensure a safe campus required 

by the Crime Awareness and Campus Act better known as the “Clery Act” which is contained in section 

485 of the higher education act, codified at 20 U.S.C. § 1092.  

 

The Compliance Team collects reports of selected crime statistics and law violations from Virginia State 

Police and the Fairfax County Police Department. Information is also gathered from other law enforcement 

agencies from around the state of Virginia, United States Government, foreign government(s), and from 

designated Campus Security Authorities. This information is then compiled into the Annual Security Report 

and made available prominently on the school’s website not later than October 1st annually effective 2014. 

 

 

INTRODUCTION 

CAMPUS SECURITY AND CLERY ACT 

 

Preparation of the Annual Security Report 

 

http://www.standardcollege.edu/annual-security-report
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For additional information on College policies and procedures, consult the Standard College of Nursing 

Student Handbook, available at all times in Standard College’s website and per request at the Front Desk. 

Policies and procedures listed are subject to change at any time without prior notice. 

 

 

 

 
Any person in immediate danger due to crime or emergency should contact local police 

immediately by dialing 911. Anyone may report a crime, suspicious activity, or an emergency, 24 hours 

a day, seven days a week by calling the Fairfax County Police Department at (703) 691-2131(non-

emergency) or dialing 911(emergency). When the emergency has subsided, the victim should also report 

the crime as soon as possible to the Campus Security Officer.  

 

For nonemergency situations, any person who is a victim, witness or has knowledge of any criminal 

activity or other emergency on campus should report it immediately to the Campus Security Officer.  

 

Persons reporting crimes will be asked to complete incident report or witness report forms, including the 

date, time, place, and nature of the incident, names of witnesses, if any, and any other pertinent facts. The 

report should be co-signed by the Campus Security Officer. All reports will be investigated. 

 

Crimes and emergencies can be reported by contacting any of the following authorities 

Dial 911 Report emergencies or non-emergency criminal violations from a 

public, campus building or cell phone 

Dial 703-691-2131 Report non-emergency requests for Fairfax County Police Department 

services or information 

Dial 703-891-1787 Ext 110 Report non-emergency requests for the On-Campus Security Officer 

services or information 

In Person Contact a Campus Security Authority or the Campus Security Officer , 

at Standard College’s main Office, or the Fairfax County Police 

Department at 1437 Balls Hill Road McLean, Virginia 22101 

Online Email: Standard College’s Campus Security Office at 

cso@standardcollege.edu 

Anonymous Tip Lines Report information about a crime, illegal activities and/or violations of 

the Student Code of Conduct anonymously at 703-891-1787 ext. 110 or 

contact the Fairfax County Police Department with non-emergency 

information on any criminal activity 

 

 

 

 

We encourage anyone who has witnessed or has been a victim of a crime to immediately report the 

incident by dialing 911 or for a non-emergency, (703) 691-2131. Crimes can be reported on a voluntary, 

confidential basis for inclusion in the Annual Campus Security Report. The Campus Security Officer can file 

a report on the details of an incident without revealing your identity. The purpose of a confidential report 

is to maintain anonymity, yet it allows the Standard College to take steps to ensure your future safety and 

that of others. With such information, the college can keep an accurate record of the number of incidents 

involving students, employees and visitors and alert the campus community to potential danger if 

necessary. Reports filed on a confidential basis are counted and disclosed in the annual crime statistics for 

the college. Standard College encourages all counselors to refer persons they are counseling to report 

crimes on a voluntary, confidential basis by contacting the Campus Security Officer of The Fairfax County 

Police Department, if and when they deem appropriate. 

 

Each year, all Campus Security Authorities report Clery reportable crimes, if any were received. Each of 

these reports is reviewed by the Campus Security Officer and the Clery Compliance Team to confirm it 

CAMPUS SECURITY PROCEDURES 

 

Reporting Criminal Offenses or Emergencies 

 

Voluntary and Confidential Reporting of Crime and Other Serious Incidents 

and Other Serious Incidents 
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meets the requirements under the Clery Act. 

 

 

 

 

The college campus is open to students, faculty and staff from 7:00 a.m. until 10:00 p.m. Monday through 

Sunday, or generally during the times classes are in session. Administrative Offices are open for business 

from 8:00 a.m. until 6:00 p.m. Monday through Friday. During business hours, the public areas of the 

College will be open to students, employees, contractors, guests, and other invitees. During non-business 

hours, the campus is closed and access is restricted to all College facilities by identification card, access 

control card (“smart card”), or key (if issued). In the case of periods of extended closing, the College will 

admit only those with prior approval. At all other times, the campus building is generally secured; access 

can be gained by making special arrangements with the appropriate administrative staff. The majority of 

the campus has 24-hour video surveillance. 

 

Standard College facilities, such as classrooms, skills labs, computer centers, and student lounges, have 

the primary purpose of supporting the educational programs of the College. They are available for use by 

current students, alumni, and employees of Standard College, and upon request, may be available to the 

public. 

 

Standard College makes the security of its campus community a priority. All students and employees are 

required to obtain Standard College identification cards and must be prepared to produce such 

identification upon request. Visitors to Standard College campus are asked to sign in with the Front Desk 

upon entering the campus. The majority of Standard College campus is equipped with electronic and 

centrally monitored security systems. Standard College uses video surveillance to monitor activities. 

Video surveillance cameras are placed in public areas and are either clearly visible or a notice is posted 

in the surveillance area. 

 

 

 

 

Facilities and landscaping are maintained in a manner designed to minimize the potential for hazardous 

conditions. The Campus Security Officer regularly patrols the campus and reports malfunctioning lights 

and other unsafe physical conditions to the Building Managers for correction. Campus lighting typically 

meets or exceeds the industry standard for pedestrian walkways, and parking lots are well-lit. Other 

members of the college community are helpful when they report equipment problems to the Office 

Manager.  

 

 

 

 

 

 

Crimes and emergencies should be reported to Campus Security Officer or his/her representative. If the 

Campus Security Officer is not available, the following individuals will function in his/her place: 

 

 Campus Security Officer 

 CEO 

 Director of Education 

 Student Services Representative 

 Campus Compliance Coordinator  

 

Students and employees should promptly report all criminal actions and emergencies occurring on or 

around Standard College facilities. Listed below are the names of the representatives listed above. 

 

Security and Access to Facilities 

Enforcement Authority of Campus 

Maintenance of Campus Facilities 

LAW ENFORCEMENT AND JURISDICTION  
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CONTACT TITLE PHONE EMAIL 

Rufus Nosegbe Campus Security Officer 
703-891-1787 

Ext 110 
rnosegbe@standardcollege.edu 

Isibor Joy Nosegbe C.E.O. 
703-891-1787 

Ext 108 
ijnosegbe@standardcollege.edu 

Sakpa Amara Director of Education 
703-891-1787 

Ext. 107 
samara@standardcollege.edu 

Ms. Williams and 

Ms. Brown 
Student Services  

703-891-1787 

Ext. 106 
studentservices@standardcollege.edu 

Lisley Anco Compliance Coordinator  
703-891-1787 

Ext. 3 
compliance@standardcollege.edu 

 

 

 

 

Standard College has a campus security officer; however, the college works closely with Fairfax County 

Police Department to maintain a safe campus environment.  

 

Standard College employs a campus security officer to patrol regularly the buildings and parking areas of 

the campus, identifying any unusual activity. The campus security officer is authorized to enforce Standard 

College rules and policies but do not have the authority to arrest individuals. The campus security officer 

is instructed to call the police whenever necessary. The campus security officer regularly communicate 

with the C.E.O regarding campus security matters to ensure all criminal activities are reported.  

 

Local police, Fairfax County Police Department, have the authority to enforce all applicable regulations 

and laws. The Campus Security Officer works closely with the local and state police on incidents occurring 

on campus. Reports of violations of laws and regulations should be made promptly to the Campus Security 

Officer or to the Fairfax County Police Department by dialing 911for emergencies and 703-691-2131 for 

non-emergencies to ensure that the appropriate action is taken. 

 

 

 

 

Standard College has adopted policies that encourage accurate and prompt reporting of all crimes to the 

campus Security Officer and appropriate police agencies when the victim of crime elects or is unable to 

make a report through outreach efforts, through prompt investigation of every call or report, and by 

offering rewards for information leading to prosecution. 

 

 

 

 

On Campus building and equipment are maintained by college facilities personnel. On Campus building 

and equipment are inspected regularly, and needed repairs to replace faulty equipment and to mitigate 

potential hazards are promptly made. The majority of the campus is monitored by 24-hour video 

surveillance. 

 

Standard College of Nursing does not have off-campus housing facilities, off-campus student organization 

facilities or any other off-campus facilities and therefore does not monitor reports of criminal activity at off-

campus locations. Standard College of Nursing does, however, coordinate with local police departments 

to monitor crime in the neighborhoods immediately surrounding local campuses. 

 

Accurate and Prompt Reporting of Crimes 

Authority to Arrest and Relationships 

Monitoring of the Campus 
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In addition to Emergency Notifications, similar notices (both in content and process) will also be issued, in 

a timely manner that will aid in the prevention of similar crimes, of any Clery Act crimes that are reported 

to campus security authorities or local police agencies if the Emergency Management Team determines 

that the incident represents a threat to students and employees.  

 

 

 

 

Standard College is committed to the safety and well-being of its faculty, staff, students, and guest to the 

campus. The college complies with the Higher Education Act of 1965, as amended, and Section 23-9.2:11 of 

the Code of Virginia. Prompt warning notifications and alerts of immediate threats to the health and safety 

of the campus community are sent to students, faculty, and staff via cellular text messages, college 

website, and email.   

 

The College has designated an Emergency Management Team that will serve as the responsible authority 

for Standard College of Nursing emergency response activities: 

 

Chief Executive Officer 

Director of Education 

Administrative Staff 

Faculty 

 

In the event of an emergency or dangerous situation on the Standard College campus, any employee who 

is aware of the emergency should call 9-1-1 and alert the members of the Emergency Management Team 

by calling 703-891-1787 or their designated cellular phones. 

 

The team member who receives the call will determine, in consultation with other members of the 

Emergency Management Team as appropriate, whether a notification should be sent. The Emergency 

Management Team will, without delay, and taking into account the safety of the community, determine the 

content of the notification and initiate the notification system, unless issuing a notification will, in the 

professional judgment of responsible authorities, compromise efforts to assist a victim or to contain, 

respond to, or otherwise mitigate the emergency. If it is determined that an emergency notification should 

be sent, a member of the Emergency Management Team will send the notification via text message to the 

campus community through Standard College’s third party notification service provider, Populi. The 

content of the notification will be determined by members of the Emergency Management Team, and 

certain messages will be pre-formulated to expedite the notification process. 

 

After notification of an emergency or dangerous situation, the Emergency Management Team will monitor 

events and circumstances and determine appropriate follow-up information that should be disseminated to 

the affected community, such as all-clear notices and updates about continuing steps taken to respond to 

the emergency, including class cancellations. The Emergency Management Team shall also notify local 

authorities, as appropriate. 

 

 
 

 

The College will annually publicize its emergency response and evacuation procedures in conjunction 

with annual tests of the emergency notification and evacuation plans. The emergency notification system 

will be tested at least annually. These tests may include regularly scheduled drills, exercises, and 

appropriate follow-through activities, designed for assessment and evaluation of emergency plans and 

capabilities. 

 

Timely Warning Notifications 

EMERGENCY NOTIFICATION PROCEDURES 

Emergency Notification and Evacuation Testing 
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Each calendar year, the Emergency Management Team will test the notification system, evaluate the 

outcome, determine if any revisions to existing procedures are necessary, and advise the Chief Executive 

Officer or Director of Education of the date, time, and result of the annual test. Tests may be announced or 

unannounced and will be documented by the Director or designee. Documentation will include a 

description of the test, the date and time, and whether it was announced or unannounced. 

 

 

 

 

 

 

Standard College hosts informational sessions in both Student Orientation and in Faculty Orientation 

about: 

 

 Campus security procedures and practices 

 Encouraging responsibility for personal and community safety 

 Crime prevention 

 Awareness of rape, acquaintance rape and other forcible and non-forcible sex offenses 

 

These programs are lecture-based. Also, programs are available for in-person delivery more frequently 

upon request for any student or employee. 

 

 

 

 

An overview of campus security policies is provided in the Student Handbook, available per request at 

Standard College’s Front Desk.  From time to time, Standard College will provide security information via 

e-mail, postal mail or flyers in the campus regarding security alerts and events. The school may also 

organize crime prevention events consistent with campus security needs, such as information sessions 

with local police and/or emailing flyers on community safety to students and faculty. 

 

Standard College works hard to ensure the safety and security of the College community. However, 

students and employees must take ultimate responsibility for their own safety and that of their personal 

belongings.  

 

Common sense precautions are the most effective means of maintaining personal security. Here are some 

practical suggestions:  

 

1. Remain alert, pay attention to your surroundings; avoid listening to musical devices such as an iPod 

to make it more difficult to be taken by surprise.  

2. Although the campuses are considered safe, students and staff are encouraged to walk in pairs or 

groups after dark.  

3. Use the lighted paths and sidewalks on campus; avoid walking in the wooded areas where you 

cannot be seen.  

4. Park in well lighted areas, and check the inside of your vehicle before entering it.  

5. Valuable personal property should not be brought on campus. If you choose to bring valuable 

property onto campus, secure it in an automobile or keep it with you at all times. Books, book bags, 

backpacks, electronic equipment and purses are targets for theft. If possible, engrave your 

property with a unique identifier. The College is not responsible for lost personal property.  

6. Carry only the credit cards and cash you need for the day, and do not conduct ATM transactions 

alone, especially at night.  

7. Carry a small flashlight and whistle with you.  

8. Do not leave laptops, mobile phones, or other personal items unattended at any time even when 

closing your eyes for a quick nap.  

9. Notify a member of the college staff of any individual who appears not to have legitimate business 

on campus or whose actions arouse suspicion or concern.  

Programs To Inform Students and Employees About Campus Security Procedures and 

Practices and Crime Prevention 

CAMPUS SECURITY AND CRIME PREVENTION PROGRAMS 
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10. Know the phone number of the Fairfax County Police Department (703-691-2131). Program it into 

your cell phone. Remember, call 911 in an emergency.  

 

All members of our College community must work together, as Standard College continues to strive to 

provide an environment in which students, employees and visitors are safe and secure. 

 

 

 

 

The purpose of Standard College’s Emergency Management Plan is to safeguard the welfare of its 

students, faculty, staff, and visitors, and take steps to 1) prevent and mitigate; 2) prepare for; 3) respond to; 

and 4) recover from emergencies in order to protect the College's essential functions during and after an 

emergency. 

 

In the event of a significant emergency or dangerous situation involving an immediate threat to the health 

or safety of students or employees occurring on campus or other Standard College facilities, the College 

will, without delay, and taking into account the safety of the community: 

 

 Confirm the existence of a significant emergency or dangerous situation 

 Determine the appropriate persons to receive an emergency notification 

 Determine the content of the notification and initiate the notification system, unless the notification 

will, in the professional judgment of the Emergency Management Team or a member thereof, 

compromise efforts to assist a victim or to contain, respond to, or otherwise mitigate the 

emergency. 

 

After the initial notification, the College will provide adequate follow-up information to students, faculty 

and staff as determined appropriate by the College’s Emergency Management Team. 

 

The Emergency Management Plan addresses the following categories of emergencies: medical, weather, 

explosion, evacuation, fire, power outage, workplace violence, suspicious persons and packages, etc. This 

policy and the Emergency Management Plan apply at all College locations, including College owned 

property and College leased space. 

 

It is College policy that each, dean, director, and supervisor is responsible for the health and safety 

performance in their respective areas and that all employees will follow the College’s emergency 

notification procedures. 

 

 

 

 

Here are some common sense tips for personal safety and loss prevention:  
 

 Protect your possessions; keep book bags and purses with you at all times or locked in a secure 

place. 

 When working late at the computer lab or learning resources center, ask a faculty, staff member or 

other students to walk with you to your car. 

 Walk with other people whenever possible; avoid isolated areas such as alleys, wooded areas, and 

poorly lit or deserted parking lots and streets. 

 Walk with confidence - show you are alert and in control. Be aware of your surroundings. 

 If you think someone is following you, abruptly switch directions or cross the street. 

 If you’re still being followed, go to a public place and ask for help. 

 Have your car or house keys available before you reach your door. 

 Don’t flash large amounts of cash or other valuable objects. 

 I.D. tags with your name, address, or license number on your key chains should be avoided; if lost, 

they could lead to theft. 

 Keep car doors and windows locked. 

Emergency Management 

Safety Tips 
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 If your purse or wallet is being stolen, don’t fight for it. Rather than risk personal injury, release it 

and report the incident to the police. 

 Immediately contact the police or the Director to report any criminal incidents or suspicious 

persons. 

 

 

 

 

Standard College recognizes the misuse and abuse of alcohol and the use of illicit or controlled substances 

are persistent and serious social and health problems that interfere with the goals and objectives of 

academic institutions. 

 

 

 

 

The Drug-Free Schools and Communities Act Amendment of 1989, enacted by Congress as Public Law 

101-226, requires an institution of higher education to adopt and implement a program designed to 

prevent the unlawful possession, use, or distribution of illicit drugs and alcohol by students and 

employees. In some cases, conviction of drug-related offenses could result in the student's ineligibility for 

federal funds or other forms of assistance. 

 

The possession, use, or distribution of alcohol and illicit drugs by members of the Standard College of 

Nursing community on the campus facility during class, study, or work periods is incompatible with the 

goals of the College. No employee or student should report to work or class while under the influence of 

alcohol or illegal drugs. Violators of these rules are subject to evaluation/treatment for a substance use 

disorder, or to disciplinary action as set forth in the Student Handbook, up to and including termination or 

expulsion. Standard College drug policies exist to ensure the College fulfills its mission while fostering a 

safe, secure and healthy environment. 

 

Standard prohibits the possession, use, or distribution of illegal drugs on College property. Possession, 

sale, use, or distribution of controlled substances, including marijuana, is a violation of federal and state 

laws and College policy. Students and employees who violate state or federal drug laws will be referred 

by Standard College to the appropriate authorities for criminal prosecution, and, if convicted, may be 

subject to suspension, termination, or expulsion from the College. 

 

 

 

 

The possession, consumption, or sale of alcohol on campus or at College-sponsored activities is 

prohibited, unless specifically sanctioned by the College and allowed by state and local alcoholic 

beverage regulations. The use of alcoholic beverages in the following instances must be approved by the 

Director or his or her designees. 

 

Non-alcoholic beverages and food items must be available at the same place as the alcoholic beverages 

and readily accessible as long as alcoholic beverages are available. Advertisements for social functions 

may not describe the availability of alcohol as a promotional tool nor promote consumption of alcohol by 

minors. 

 

All persons must have proof of age at any activity involving the consumption of alcoholic beverages. If 

alcoholic beverages are served, the sponsoring organization must implement precautionary measures to 

ensure that alcoholic beverages are not accessible or served to persons under the legal drinking age or to 

persons who appear to be intoxicated. 

Individuals involved in the illegal use or distribution of alcohol may be subject to arrest by the local 

authorities and College’s disciplinary action. 

 

 

CAMPUS SECURITY POLICIES – STATEMENT OF DRUG AND ALCOHOL POLICY 

Drug-Free Policy 

Alcohol Policy 
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In addition to violating College policy, unlawful possession of alcohol and drugs may violate federal and 

state laws. Students and employees entering College property under the influence of alcohol or drugs will 

be referred to treatment and/or reported to local authorities. All other persons will be reported to local 

authorities immediately. The following summary provides information on some of the potential legal 

penalties for drug and alcohol violations: 

 

 

 

 

The legal drinking age in the United States is 21 in all 50 states and the District of Columbia. Legal drinking 

age is 18 in the U.S. Virgin Islands, Puerto Rico and Guam. Persons possessing or consuming alcohol under 

the legal drinking age may face fines or jail time. Many states impose severe penalties for persons using 

false identification to purchase or consume alcohol.  

 

Driving while under the influence of alcohol is a serious offense. In addition to restrictions on blood 

alcohol content for drivers above the legal drinking age, many states also have strict “zero tolerance” laws 

prohibiting driving under the influence of any amount of alcohol if the driver is under the age of 21. 

 

Specific information on legal penalties for alcohol violations in the states in which the College has the 

physical campus can be located at the following websites:  

 

 National 

National Traffic Highway Safety Administration 

http://www.nhtsa.gov/Impaired 

 

 Virginia 

Virginia Department of Alcoholic Beverage Control 

http://www.abc.state.va.us/education.html 

 

 

 

 

Possession of any controlled substance, including drugs such as marijuana, cocaine, LSD and ecstasy, as 

well as unauthorized prescription medications, drug paraphernalia and materials used to manufacture or 

distribute illegal drugs, can result in serious penalties under federal and state laws, including 

imprisonment and large fines. Penalties increase sharply if the conviction involves possession, distribution 

or manufacture of controlled substances while on the grounds of a school or college. 

 

In addition, students convicted of possessing or selling illegal drugs (not including alcohol and tobacco) 

may be ineligible to participate in federal student loan programs offered by the U.S. Department of 

Education. 

 

 

 

 

Health risks associated with use of alcohol and illicit drugs include physical and psychological addiction; 

permanent damage to vital organs, such as the brain and liver; complications during pregnancy; loss of 

motor coordination; psychological and mood disorders; and increased risk of several types of cancers. For 

additional information on alcohol- and drug-related health risks, please visit 

www.whitehousedrugpolicy.gov. 

 

 

 

LEGAL SANCTIONS FOR UNLAWFUL POSSESSION OF ALCOHOL AND DRUGS 

Alcohol Violations 

Drug Violations 

HEALTH RISKS OF ALCOHOL AND DRUG USE 

 

http://www.nhtsa.gov/Impaired
http://www.abc.state.va.us/education.html
http://www.whitehousedrugpolicy.gov/
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Students or employees who need assistance in overcoming alcohol- or drug-related problems are 

encouraged to contact the substance abuse organizations listed below or in the additional resource listing 

in Part V of this report. 

 

Substance Abuse & Mental Health Services Association 
1-800-662-HELP 

www.samhsa.gov 
 

The Substance Abuse & Mental Health Services Association (“SAMHSA”) is the Federal agency charged 

with improving the quality and availability of prevention, treatment, and rehabilitative services in order to 

reduce illness, death, disability, and cost to society resulting from substance abuse and mental illnesses. 

 

The SAMHSA website has a treatment facility locator searchable by type of treatment, form of treatment 

and forms of payment accepted. 

 

Alcoholics Anonymous  

www.aa.org 
 

Alcoholics Anonymous is worldwide with meetings in almost every community. Contact a nearby central 

office, intergroup, or answering service to find specific locations. Telephone numbers for Alcoholics 

Anonymous are often listed in local telephone directories. Outside of the United States and Canada, 

contact the International General Services Office. 

 
VIRGINIA 

 

Jefferson District Intergroup 

P.O. Box 6911 

Charlottesville, VA 22906 

(434) 293-6565 

 
Northern Virginia Intergroup 

8501 Lee Highway 

Fairfax, VA 22031 

(703) 876-6166 

www.nvintergroup.org 

info@nvintergroup.org 

 
Richmond Intergroup, Inc. 

3600 W Broad Street 

Suite 684 

Richmond, VA 23230-4916 

(804)355-1212 

www.aarichmond.org 

office@aarichmond.org 

 
Tidewater Intergroup 

4968 Euclid Road 

Suite C-1 

Virginia Beach, VA 23462 

(757)490-3980 

www.tidewaterintergroup.org 

 
MARYLAND 

 

Maryland Alcoholics Anonymous Intergroups 

Annapolis Area Intergroup Inc 

169 Duke of Gloucester St 

Annapolis, MD 21401 

(410) 268-5441 

 
Baltimore Intergroup Council of A.A. 

8635 Loch Raven Blvd, Ste 4 

Baltimore, MD 21286 

(410) 663-1922 

intergroup@baltimoreaa.org 

http://www.baltimoreaa.org 

 
Southern Maryland Intergroup 

P O Box 767 

Charlotte Hall, MD 20622 

(800) 492-0209 

 
DISTRICT OF COLUMBIA 

 

Washington Area Intergroup Association 

4530 Connecticut Ave, NW, Ste 111 

Washington, DC 20008 

(202) 966-9115 

TDD (202) 966-9782 

TREATMENT RESOURCES FOR ALCOHOL AND DRUG ADDICTION 

http://www.samhsa.gov/
http://www.aa.org/
http://www.nvintergroup.org/
mailto:info@nvintergroup.org
http://www.aarichmond.org/
mailto:office@aarichmond.org
http://www.tidewaterintergroup.org/
mailto:intergroup@baltimoreaa.org
http://www.baltimoreaa.org/
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E-mail: aa-dc@starpower.net http://www.aa-dc.org 

 

Narcotics Anonymous  

www.na.org 
 

Narcotics Anonymous is an international, community-based association of recovering drug addicts with 

more than 31,000 weekly meetings in over 100 countries worldwide. To find a meeting in your area, 

contact one of the registered Narcotics Anonymous service committees and groups. 

 
VIRGINIA 

 

Chesapeake & Potomac Region of Narcotics 

Anonymous (Washington DC Metropolitan Area, 

including Maryland and Northern Virginia) 

http://www.cprna.org/ 

202-399-5316 

1-800-543-4670 (MD, DC, & VA only) 

 
Dulles Corridor Area of Narcotics Anonymous 

http://www.dcana.org/ 

24 hour helpline: 703-435-1230 

Battlefield Area Narcotics Anonymous 

(Manassas, Warrenton, Remington and Culpeper) 

http://www.cprna.org/bana/   

800-543-4670 (MD, DC, VA only) 

 
Peninsula Area Narcotics Anonymous 

(Hampton, Newport News, Warsaw, 

Williamsburg, and York County) 

http://peninsulana.com/ 

1-800-777-1515 

 
Rappahannock Area Narcotics Anonymous 

(Caroline County, Fredericksburg, Spotsylvania 

County, and Stafford County) 

http://www.rappahannockareaofna.com/ 

 
Richmond Area 

http://www.rovna.org/ 

1-888-747-4047 

 
Tidewater Area 

(Chesapeake, Norfolk, Portsmout h, Suffolk and 

Virginia Beach, VA; and Kill Devil Hills, NC.) 
http://www.rovna.org/ 

757-459-8467 

 
MARYLAND 

 
Free State Region of Narcotics Anonymous 

(Baltimore area and vicinity) 

http://www.freestatena.org/ 

410-566-4022 

 
Chesapeake & Potomac Region of Narcotics 

Anonymous 

(Washington DC Metropolitan Area, including 

Maryland and Northern Virginia) 

http://www.cprna.org/ 

202-399-5316 

1-800-543-4670 (MD, DC, & VA only) 

 
DISTRICT OF COLUMBIA 

 

Chesapeake & Potomac Region of Narcotics 

Anonymous (Washington DC Metropolitan Area, 

including Maryland and Northern Virginia) 

http://www.cprna.org/ 

202-399-5316 

1-800-543-4670 (MD, DC, & VA only) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:aa-dc@starpower.net
http://www.aa-dc.org/
http://www.na.org/
http://www.cprna.org/
http://www.dcana.org/
http://www.cprna.org/bana/
http://peninsulana.com/
http://www.rappahannockareaofna.com/
http://www.rovna.org/
http://www.freestatena.org/
http://www.cprna.org/
http://www.cprna.org/
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The unauthorized possession, use, or sale of firearms, ammunition, fireworks, explosives, or dangerous 

weapons of any type is strictly prohibited on or in campus facilities, and is subject to criminal sanctions as 

well as College discipline. 

 

Faculty, staff, students, and visitors may not possess or carry any weapon anywhere on college campus. 

The only exception applies to duly sworn law enforcement officers. While civilian-attired police officers 

are authorized to carry firearms, they must keep them concealed so as not to alarm others. Bringing 

explosives and other dangerous chemicals onto campus is prohibited, without exception. 

 

 

 

 

 

The College does not condone any hazing or mistreatment of another student so as to cause mental or 

bodily injury. The Campus Security Officer shall, upon satisfactory proof of violation of this policy by any 

student, expel the guilty party and, if appropriate, report the incident to local authorities for criminal 

prosecution. 

 

 

 
 

 

Educational programs to promote the awareness of domestic violence, dating violence, sexual assault, 

stalking, rape, acquaintance rape and other forcible and non-forcible sex offenses are required to be held 

bi-annually for all employees and students by the Title IX Coordinator. Details of this training may be 

obtained from the College’s Title IX coordinator. 

 

The College is committed to creating and maintaining a community where all persons who participate in 

College programs and activities can work and learn together in an atmosphere free from all forms of 

harassment, exploitation, or intimidation. The College condemns discrimination based on sex or gender, 

sexual harassment, sexual assault, sexual orientation discrimination, discrimination based on gender 

identity or expression, and sexual misconduct. Any such activity committed by a member of the College 

community may subject the individual to College sanctions as well as civil and criminal penalties. 

 

Persons who have complaints alleging discrimination based upon sex or gender, which may include 

sexual harassment, sexual assault, sexual orientation discrimination, discrimination based on gender 

identity or gender expression, and sexual misconduct may file their complaints in writing with the 

College’s Title IX Coordinator(s) identified below (collectively referred to as the “Title IX Coordinator”). 

 

This policy covers unwelcome conduct of a sexual or gender-based nature, whether committed on-

campus, or off-campus where the College has control over the perpetrator or the context of the 

harassment. 

 

Consensual romantic relationships between members of the College community are subject to other 

College policies, but are investigated under this process and procedure. 

 

The College’s Title IX coordinator is: 

 

Heather Ettus, Title IX Coordinator at hettus@standardcollege.edu 

 

 

 

 

CAMPUS SECURITY POLICIES – STATEMENT OF WEAPONS POLICY 

CAMPUS SECURITY POLICIES – STATEMENT OF HAZING POLICY 

CAMPUS SECURITY POLICIES – STATEMENT OF POLICY TO PREVENT DOMESTIC 

VIOLENCE, DATING VIOLENCE, SEXUAL ASSAULT, AND STALKING 

mailto:hettus@standardcollege.edu


2016 ANNUAL SECURITY REPORT 15 

 

Letter from the Title IX Coordinator: 

 

Dear Standard HealthCare Services College of Nursing Community: 

 

Standard HealthCare Services College of Nursing (SHC) is committed to providing an excellent learning 

and working environment free from acts of discrimination on the basis of sex, including sexual harassment 

and violence, for all students, faculty, and staff. 

 

On a yearly basis, the Office for Civil Rights of the Department of Education sends colleges and schools a 

"Dear Colleague Letter" to give guidance on Title IX requirements for addressing sexual harassment and 

violence on college campuses, including the designation of a Title IX coordinator. 

 

I currently serve as the Title IX coordinator for Standard HealthCare Services College of Nursing. The 

coordinator is responsible for overseeing the Title IX process, implementation, and education and training 

for the campus community. 

 

Title IX requires schools to take immediate and effective steps to respond to sexual harassment. According 

to Title IX law, it is illegal to discriminate against students on the basis of sex- regardless of their sexual 

orientation, gender identity, part- or full-time status, disability, race, or national origin—in all aspects of 

the school’s educational programs and activities. SHC has developed policies and procedures to timely 

and equitably respond to a claim of sexual harassment, which include incidents occurring off-campus. 

 

All members of the community have an obligation to inform themselves about Title IX in order to take steps 

to prevent discrimination, harassment, and sexual misconduct. As part of the school’s commitment to Title 

IX, and to respond effectively if such behavior does occur, SHC will be launching new training and 

information sessions to address recognizing and preventing acts of sexual harassment. 

 

Thank you in advance for participating in the trainings. We look forward to working with the entire campus 

in our ongoing Title IX education and compliance process. Questions concerning Title IX may be referred 

to me anytime. 

 

Sincerely, 

 

Heather Ettus, Title IX Coordinator 

Standard HealthCare Services College of Nursing 

Email: hettus@standardcollege.edu 

Phone: (703) 891-1787 

 

 

 

 

Programs in sexual assault prevention are offered periodically as part of campus crime prevention 

programs. Any person who is a victim of a sex offense should report the incident immediately to 

appropriate law enforcement authorities or to the Campus Security Officer who will assist in notifying 

these authorities if requested. 

 

Preserving evidence for proof of a criminal offense is an important consideration for victims of sexual 

offenses and victims should contact police immediately after the attack. 

Referral information is available for general counseling and medical attention. Responsiveness to the 

needs of crime victims is a College priority. 

 

Sexual assault is a crime punishable by both civil and criminal legal action. The Disciplinary Committee 

adjudicates, at the request of the victim, all cases involving sexual assault in which the alleged perpetrator 

is a Standard College student or employee. Disciplinary hearings for cases involving sex offenses will 

follow the general disciplinary procedures outlined in the Standard College Student Handbook. During 

disciplinary proceedings involving alleged sex offenses, both the accuser and the accused are entitled to 

Sexual Assault 
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the same opportunities to have others present and shall be informed of the final outcome of the 

proceedings, including any sanction against the accused. Students and employees found guilty of sex 

offenses in College disciplinary proceedings may be subject to suspension, termination, or expulsion from 

the College. 

 

Standard College will provide alternatives for a victim's academic situation after an alleged sex offense, if 

requested by the victim and if alternatives are reasonably available. Standard College also encourages 

victims to prosecute alleged perpetrators to the fullest extent of the law. 

 

Any member of the campus community requiring additional information on sexual assault is welcome to 

contact the toll-free, 24-hour National Sexual Assault Hotline, operated by RAINN (the Rape, Abuse, & 

Incest National Network), at 1-800-656-HOPE for free, confidential counseling. The RAINN website at 

www.rainn.org  also provides information. Additional sexual assault resources are provided in part IV of 

this report. 

 

 

 

 

Information on registered sex offenders living and working in the areas near the Standard College campus 

(if any) may be obtained through the following state law enforcement websites. Standard College is not 

responsible for the accuracy of data provided on these websites. 

 
Virginia 

http://sex-offender.vsp.virginia.gov/sor/ 

 
Maryland 

http://www.socem.info/ 

 
District of Columbia 

http://mpdc.dc.gov/service/sex-offender-registry 

 

 

 

 

Standard College strictly prohibits sexual harassment of students, faculty, or staff. Sexual harassment is 

defined as unwelcome sexual advances; requests for sexual favors; or other verbal, non-verbal, physical 

conduct, or written communication of a sexual nature when the conduct of such is sufficiently severe, 

persistent, or pervasive that it denies or limits a student’s ability to participate in or benefit from the 

education program or that it creates a hostile or abusive educational environment. 

 

Sexual harassment violates Standard College policy as well as state and federal law. Any incidents of 

sexual harassment should be reported to the Office of Student Affairs so that prompt and effective actions 

can be taken. Students may contact the director by email at studenservices@standardcollege.edu, by 

phone at (703)-891-1787 or send mail to 7704 Leesburg Pike, Suite 1000, Falls church, VA 22043. 

Allegations of sexual harassment will be investigated thoroughly and expeditiously, and appropriate 

corrective actions will be taken, which may include discipline or dismissal of the harassing party. 

Additional information on the College’s policies on sexual harassment may be found in the Student 

Handbook. 

 

It is unlawful to retaliate or discriminate in any way against any person who has expressed concern or 

made any complaint regarding sexual harassment, and Standard College will not retaliate or discriminate 

against any person who expresses concern or files a complaint alleging sexual harassment or 

discrimination. 

 

 

 

Registered Sex Offenders 

Sexual Harassment 

http://www.rainn.org/
http://sex-offender.vsp.virginia.gov/sor/
http://www.socem.info/
http://mpdc.dc.gov/service/sex-offender-registry
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STANDARD COLLEGE – CRISIS REFERRAL INFORMATION 

 

NATIONAL HOTLINES 

 

National Suicide Prevention Hotline 

1-800-273-TALK (8255), 

www.suicidepreventionlifeline.org 

 
Substance Abuse & Mental Health 

Services Association, 1-800-662-HELP, 

www.samhsa.gov 

 
Mental Health Services Locator, 

http://mentalhealth.samhsa.gov/databases/ 

 
RAINN (the Rape, Abuse & Incest 

National Network), 1-800-656-HOPE, 

www.rainn.org 

 
National Domestic Violence Hotline, 

1-800-799-7233, 1-800-787-3224 (TTY), 

www.ndvh.org 
 

State Sexual Assault Coalitions, 

www.usdoj.gov/ovw/statesexual.htm 

 
VIRGINIA 

 

Virginia Sexual and Domestic Violence 

Action Alliance, 800-838-8238, 

www.vsdvalliance.org 

 

Virginia Department of Mental Health 

and Substance Abuse Services, 

(800) 451-5544, 

www.dmhmrsas.virginia.gov 

 
MARYLAND 

 

Maryland Coalition Against Sexual 

Assault, www.mcasa.org, 800-983-RAPE 

(7273) 

 

Mental Health Association of Maryland, 

1-800-784-2433, www.mhamd.org 

 

Maryland Alcohol and Drug Abuse 

Treatment Administration, 

410-402-8600, 

http://maryland-adaa.org 
 

 

DISTRICT OF COLUMBIA 

 

D.C. Rape Crisis Center, 202-333-7273, 

www.dcrcc.org 

 

D.C. Department of Mental Health, 

Access HelpLine, 1-888-7WE-HELP, 

http://dmh.dc.gov/dmh 

 

D.C. Addiction Prevention and 

Recovery Hotline, 1(888) 7WE-HELP, 

http://doh.dc.gov/doh 

ADDITIONAL RESOURCES FOR SEXUAL ABUSE, MENTAL HEALTH AND SUBSTANCE 

ABUSE TREATMENT PROGRAMS 

http://www.suicidepreventionlifeline.org/
http://www.samhsa.gov/
http://mentalhealth.samhsa.gov/databases/
http://www.rainn.org/
http://www.ndvh.org/
http://www.usdoj.gov/ovw/statesexual.htm
http://www.vsdvalliance.org/
http://www.dmhmrsas.virginia.gov/
http://www.mcasa.org/
http://www.mhamd.org/
http://maryland-adaa.org/
http://www.dcrcc.org/
http://dmh.dc.gov/dmh
http://doh.dc.gov/doh
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The College has adopted the definition of “dating violence”, “domestic violence” and “stalking” as found 

in 42 U.S.C. §13925(a). 

 

Offenses prohibited under the College’s policy include, but are not limited to sexual harassment, sex 

discrimination (including sexual orientation discrimination and gender identity or gender expression 

discrimination), non-consensual sexual intercourse (or attempts to commit same), non-consensual sexual 

contact (or attempts to commit same), sexual coercion, domestic/dating violence, stalking, and sexual 

exploitation, and any attempts to commit the same. 

 
Sex Discrimination: includes sexual harassment and is defined as conduct directed at a specific 

individual or a group of identifiable individuals that subjects the individual or group to treatment that 

adversely affects their employment or education, or institutional benefits, on account of gender 

(hereinafter defined as including sexual orientation, gender identity, or gender expression) 

discrimination. It may include acts of verbal, nonverbal, or physical aggression, intimidation, or hostility 

based on gender or gender-stereotyping, even if those acts do not involve conduct of a sexual nature. 

 
Pregnancy Discrimination: The College prohibits discrimination on the basis of pregnancy, childbirth, 

false pregnancy, termination of pregnancy or recovery therefrom. Discrimination of the basis of 

pregnancy should be reported in accordance with this policy. Employees with questions regarding 

accommodations during pregnancy are encouraged to contact the Office of Human Resources, students 

and visitors with questions regarding accommodations during pregnancy are encouraged to contact the 

Office of Student Services. For complaints arising under this policy, please report to the Title IX 

Coordinator. 

 
Sexual Harassment: Sexual harassment is a form of sex discrimination. Sexual harassment is unwelcome 

and discriminatory speech or conduct undertaken because of an individual’s gender or is sexual in nature 

and is so severe, pervasive, or persistent, objectively and subjectively offensive that it has the systematic 

effect of unreasonably interfering with or depriving someone of educational, institutional, or employment 

access, benefits, activities, or opportunities. Students, employees, and visitors who are subject to or who 

witnesses unwelcome conduct of a sexual nature are encouraged to report the incident(s). 

 
Hostile Environment Sexual Harassment includes conduct that is sufficiently severe, pervasive, or 

persistent, objectively and subjectively offensive that it alters the conditions of education or employment 

or institutional benefits of a reasonable person with the same characteristics of the victim of the harassing 

conduct. Whether conduct is harassing is based upon examining a totality of circumstances, including but 

not limited to: 

 

 The frequency of the conduct; 

 The nature and severity of the conduct; 

 Whether the conduct was physically threatening; 

 Whether the conduct was deliberate, repeated humiliation based upon gender; 

 The effect of the conduct on the alleged victim’s mental or emotional state from the perspective of a 

reasonable person; 

 Whether the conduct was directed at more than one person; 

 Whether the conduct arose in the context of other 

 Discriminatory conduct; 

 Continued or repeated verbal abuse of a sexual nature, such as 

 Gratuitous suggestive comments and sexually explicit jokes; and 

 Whether the speech or conduct deserves constitutional protections. 

 

 

DEFINITIONS 
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Quid Pro Quo Sexual Harassment exists when individuals in positions of authority over the complainant: 

make unwelcome sexual advances, requests for sexual favors or other verbal or physical conduct of a 

sexual nature; and indicate, explicitly or implicitly, that failure to submit to or the rejection of such conduct 

will result in adverse educational or employment action or where participation in an educational program 

or institutional activity or benefit is conditioned upon the complainant’s submission to such activity. 

 
Retaliation is any attempt to penalize or take an adverse employment, educational or institutional benefit  

action,  including  but  not  limited  to  making  threats,  intimidation,  reprisals  or  other adverse action, 

against a person because of participation in a complaint or the investigation of discrimination, sexual 

harassment or sexual misconduct. 

 
Sexual Violence means physical sexual acts perpetrated against a person’s will or where a person is 

incapable of giving consent. A number of acts fall into the category of sexual violence, including rape, 

sexual assault, sexual battery, sexual misconduct and sexual coercion. 

 
Non-Consensual Sexual Intercourse is defined as any sexual intercourse or penetration of the anal, oral, 

vaginal, genital opening of the victim, including sexual intercourse or penetration by any part of a 

person’s body or by the use of an object, however slight, by one person to another without consent or 

against the victim’s will. This definition includes rape and sexual assault, sexual misconduct, and sexual 

violence. 

 
Non-Consensual Sexual Contact is any intentional touching, however slight, whether clothed or 

unclothed, of the victim’s intimate body parts (primarily genital area, groin, inner thigh, buttock or breast) 

with any object or body part, without consent and/or by force. It also includes the touching of any part of a 

victim’s body using the perpetrator’s genitalia and/or forcing the victim to touch the intimate areas of the 

perpetrator or any contact in a sexual manner even if not involving  contact  of  or  by  breasts,  buttocks,  

groin,  genitals,  mouth  or  other  orifice.  This definition includes sexual battery and sexual misconduct. 

  
Sexual Coercion is the act of using pressure (including physical pressure, verbal pressure or emotional 

pressure), alcohol, medications, drugs, or force to have sexual contact against someone’s will or with 

someone who has already refused. This includes rape, sexual assault, sexual exploitation and sexual 

misconduct. 

 
Sexual Exploitation occurs when a person takes non-consensual, unjust or abusive sexual advantage of 

another for his/her own advantage or benefit, or to benefit or advantage anyone other than the one being 

exploited, and that behavior may not otherwise constitute one of the other sexual misconduct offenses. 

 

Other forms of misconduct based on one’s gender also constitute violations of this policy including: 

threatening or causing physical harm, extreme verbal abuse, or other conduct which threatens or 

endangers the health or safety of any person; 

 
Discrimination, defined as actions that deprive other members of the community of educational or 

employment access, benefits or opportunities on the basis of gender; 

 
Harassment, defined as unwelcome and discriminatory speech or conduct undertaken because of an 

individual’s gender or that is sexual in nature that has the systematic effect of unreasonably interfering 

with or depriving someone of educational, institutional, or employment access, benefits, activities, or 

opportunities. 

 
Gender-based intimidation, defined as implied threats or acts that cause an unreasonable fear of harm in 

another; 
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Gender-based hazing, defined as acts likely to cause physical or psychological harm or social ostracism 

to any person within the College community, when related to the admission, initiation, pledging, joining or 

other group-affiliation activity; 

 
Gender-based bullying, defined as repeated and/or severe aggressive behavior likely to intimidate or 

intentionally hurt, control or diminish another person, physically or mentally (that is not speech or conduct 

otherwise protected by the First Amendment); 

 
Violence, including assault, battery or other physical abuse between those in an intimate or dating or 

romantic relationship with each other, when the accused is or has been in a social relationship of a 

romantic or intimate nature with the accuser. 

 
Domestic Violence under College policy means violence committed by a: 

 Current or former spouse of the victim; 

 A person with whom the victim shares a child in common; 

 A person who is cohabitating with or has cohabitated with the victim as a spouse; 

 A person similarly situated to a spouse of the victim  

 Any other person against an adult or youth victim who is protected from that person’s acts 

 
Stalking, defined as repetitive and/or menacing pursuit, following, harassment and/or interference with 

the peace and/or safety of a member of the community or the safety of any of the immediate family 

members of the community. 

 
Coercion is unreasonable pressure for sexual activity. 

 
Consent is the act of willingly agreeing to engage in sexual contact or conduct. Individuals who consent to 

sex must be able to understand what they are doing. Under this policy, “No” always means “No,” and the 

absence of “No” may not mean “Yes”. Consent is informed, knowing and voluntary. Consent is active, not 

passive. Silence, in and of itself, cannot be interpreted as consent. Consent can be given by words or 

actions, as long as those words or actions create mutually understandable permission regarding the 

conditions of sexual activity. Consent to one form of sexual activity cannot imply consent to other forms of 

sexual activity. Previous relationships or consent does not imply consent to future sexual acts. Consent 

cannot be procured by use of physical force, compelling threats, intimidating behavior, or coercion. In 

order to give effective consent, one must be of legal age and have the capacity to consent. Incapacity may 

result from mental disability, intellectual disability, unconsciousness/sleep, age, or use of alcohol, drugs, 

medication, and/or other substances. Consent cannot be given by someone who one should know to be, 

or based on the circumstances, reasonably should have known to be, mentally or physically incapacitated. 

Incapacitation is a state where someone cannot make rational, reasonable decisions because he or she 

lacks capacity to give knowing consent (e.g. to understand the “who, what, when, where, why or how” of 

their sexual interaction). Incapacity may result from a level of alcohol ingestion that is more severe than 

impairment, being under the influence, drunkenness or intoxication. It is less severe than alcohol 

poisoning or overdose. Whether a person is incapacitated is a subjective determination that will be made 

after the incident and in light of all facts available. Individuals reach incapacitation at different points and 

as a result of different stimuli [and] exhibit incapacity in different ways. Note that indications of consent are 

irrelevant if the initiator knows or should reasonably have known of the incapacity of the other person. 

 

Examples of when a person should know the other is incapacitated include, but are not limited to: 

 

 Alcohol, medication or drug use, or 

 Imbalance or stumbling, or 

 Slurred speech, or 

 Lack of consciousness or inability to control bodily 

 Functions or movements, or 

 Vomiting. 
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In accordance with the Violence Against Women Reauthorization Act of 2013, please be advised that the 

following definitions are applicable should you wish to pursue Virginia state criminal or civil actions in 

addition to disciplinary action. 

 

These definitions may differ from the College’s administrative policy definitions noted above. The 

College’s administrative system and disciplinary procedures are separate and distinct from those 

available to someone in a state civil or criminal action. Individuals may seek administrative remedies in 

accordance with this policy and also may seek state or federal civil or criminal remedies for the same 

incident through the applicable systems. The definitions set forth below are reviewed and verified 

annually; for a more frequently updated resource, please consult Virginia Law Portal website: 

http://lis.virginia.gov/ 

 
Virginia Criminal Law Definition of Rape 

If any person has sexual intercourse with a complaining witness, whether or not his or her spouse, or 

causes a complaining witness, whether or not his or her spouse, to engage in sexual intercourse with any 

other person and such act is accomplished (i) against the complaining witness's will, by force, threat or 

intimidation of or against the complaining witness or another person; or (ii) through the use of the 

complaining witness's mental incapacity or physical helplessness; or (iii) with a child under age 13 as the 

victim, he or she shall be guilty of rape. 

 

 

 

 

With limited exceptions, every College employee must report conduct that could constitute sexual 

harassment/sex discrimination/sexual misconduct under this policy. Where potential complainants wish to 

remain anonymous, the report may be made in a John/Jane Doe format. Additionally, attorneys, clergy 

members, licensed counselors or physicians who are privately engaged in such capacity by the 

complainant may keep such reports confidential. 

 

Supervisors, directors, managers and faculty members with administrative duties or student supervisory 

duties are responsible for taking all appropriate action to prevent sexual misconduct, discrimination and 

harassment, to correct it when it occurs, and promptly report it to the Title IX Coordinator (703)992-8670, 

titleIXcoordinator@standardcollege.edu Failure to do so may result in disciplinary action up to and 

including termination. 

 

The Title IX Coordinator has primary responsibility for investigations, education and training associated 

with this Policy and for such other duties as assigned by Federal law. 

 

The College requires employees, staff members, faculty to take an educational training course related to 

Title IX at least once during their career, usually within 90 days of service at the College. Employees may 

be required to be recertified on demand. Failure to have a certification of this required training may result 

in appropriate remedial action such as requiring training before returning to other job duties.  

 

For students, the College will offer online training for students and require sexual 

harassment/discrimination/violence to be included in the College’s mandatory orientation. In-person 

training is available for student groups and students through courses, orientations, and other meetings. 

 

With respect to cases of sexual harassment and sexual misconduct, the College offers services to the 

victim and will engage in a discussion concerning appropriate interim measures, e.g. scheduling 

adjustments, no contact orders, blocking emails, referral to counseling services, etc. as further described 

in the Annual Clery Act Disclosures. Phone numbers and contact information for off-campus resources are 

also found in the Annual Clery Act Disclosures. 

 

DUTY TO REPORT 

http://lis.virginia.gov/
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Individuals who make reports that are later found to have been intentionally false or made maliciously 

without regard for truth may be subject to disciplinary action up to and including termination or expulsion. 

This provision does not apply to reports made in good faith, even if the facts alleged in the report cannot 

be substantiated by an investigation. 

 

Members of the College community enjoy significant free speech protections guaranteed by the First 

Amendment of the United States Constitution. This policy is intended to protect members of the College 

community from discrimination and is not designed to regulate protected speech. No provision of this 

policy shall be interpreted to prohibit conduct that is legitimately related to course content, teaching 

methods, scholarship, or public commentary of an individual faculty member or the educational, political, 

artistic or literary expression of students in classrooms and public forums. However, freedom of speech 

and academic freedom are not limitless and do not protect speech or expressive conduct that violates 

federal or state anti-discrimination laws. 

 

In addition to seeking criminal charges through local law enforcement, members of the College 

community may also file complaints with the following entities irrespective of whether they choose to file a 

complaint under this procedure: 

 

The OCR office for Virginia is located at:  

Washington DC (Metro) 

Office for Civil Rights 

U.S. Department of Education 

400 Maryland Avenue, SW 

Washington, D.C. 20202-1475 

Telephone: 202-453-6020 

FAX: 202-453-6021; TDD: 800-877-8339 

Email: OCR.DC@ed.gov 

 

Equal Employment Opportunity Commission: 

Washington Field Office  

Location:131 M Street, NE 

Fourth Floor, Suite 4NWO2F 

Washington, DC 20507-0100  

Phone: 1-800-669-4000  

Fax: 202-419-0739  

TTY: 1-800-669-6820 

 

Virginia Attorney General’s Office: 

900 East Main Street 

Richmond, VA 23219 

(804) 786-2071 

 

 

 

 

 

 

 

 

 

INTENTIONALLY FALSE REPORTS 
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The Clery Act requires that colleges/universities provide crime statistics to their students with regard to 

the following offenses, as defined by the Federal Bureau of Investigation’s Uniform Crime Reporting 

Program. 

 

 Murder/Non-negligent Manslaughter 

 Manslaughter by Negligence 

 Rape 

 Fondling 

 Incest 

 Statutory Rape 

 Robbery 

 Burglary 

 Aggravated Assault 

 Motor Vehicle Theft 

 Arson 

 Liquor Law Violations 

 Drug Abuse Violations 

 Weapons: Carrying, Possessing, Etc. 

 Domestic Violence 

 Dating Violence  

 Stalking. 

 

Hate Crimes must also be reported. The Clery Act requires colleges/universities to report as a hate crime, 

by category of prejudice, any of the above offenses where the victim was intentionally selected because of 

the victim’s actual or perceived race, gender, religion, sexual orientation, ethnicity or disability. 

Additionally, colleges must report any hate crimes involving the following crimes: larceny-theft, simple 

assault, intimidation, destruction/vandalism of property, and any other crime involving bodily injury. 

 

The Clery Act also requires that colleges report not only crimes occurring on campus but also crimes 

occurring on public property, including thoroughfares, streets, sidewalks, and parking facilities, that is 

within the campus or immediately adjacent to and accessible from the campus. Crime statistics for 

calendar years 2012, and 2013 for these categories of offenses are provided below. These crime statistics 

indicate the number of reported occurrences of each crime in the campus, but do not necessarily reflect 

arrests or convictions. Standard College assumes no responsibility for the accuracy of crime statistics 

reported by local police jurisdictions. 

 

 

 

 

At the end of each calendar year, Standard Healthcare Services College of Nursing will collect crime data 

from the College’s Campus Security Officer, other College officials as appropriate, and local police 

jurisdictions for inclusion in the College’s annual crime statistics report. Campus incidents will be 

classified according to the definitions of the Uniform Crime Reporting Handbook published by the Federal 

Bureau of Investigation. A report to the campus community, including statistics for crimes required to be 

reported under the Clery Act, will be published no later than October 1st of the year following the 

reporting period. Notification of the availability of the report will be sent via e-mail as well as via flyers 

posted in the campus. 

 

 

 

CRIME STATISTICS 

Procedure for Annual Reporting of Crime Statistics 
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Below is the description of the location of the College’s campus included in the 2014 crime statistics 

reporting. Crimes occurring within campus buildings and associated parking areas are included in the 

statistics provided for campus crimes. Local and state police jurisdictions were requested to provide crime 

statistics for the campus address as well as the public streets and sidewalks immediately adjacent to the 

campus. 

 

The Standard College of Nursing campus is located at 7704 Leesburg Pike, Suite 1000, Falls Church. VA 

22043. 

 
 

 

 

 

Standard College’s campus is a discrete location. We are providing data for our campus and public 

property. The college does not have any non-campus facilities as defined in 34 CFR § 668.46. 

 

Information provided by the Fairfax County Police Department  

 

Crime and Arrest Statistics 01/01/15 - 12/31/15  

 

For: 7670- 7720 blocks of Leesburg Pike 

Crescent Plaza 

 7704 Leesburg Pike  
 

 

 

 

 

Campus Crime Reporting Areas 

Campus Crime Statistics 2015 
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2015 Clery Act Data Report 

 

 

 

 

Murder & Non- Negligent Manslaughter 
On-Campus 0 

Public Property 0 

Negligent Manslaughter 
On-Campus 0 

Public Property 0 

Forcible Sex Offenses 
On-Campus 0 

Public Property 0 

Non-forcible Sex Offenses 
On-Campus 0 

Public Property 0 

Robbery 
On-Campus 0 

Public Property 0 

Aggravated Assault 
On-Campus 0 

Public Property 0 

Burglary 
On-Campus 0 

Public Property 0 

Arson 
On-Campus 0 

Public Property 0 

Motor Vehicle Theft 
On-Campus 0 

Public Property 0 

Liquor Law Violations 
On-Campus 0 

Public Property 0 

Drug Law Violations 
On-Campus 0 

Public Property 0 

Weapons Possession 
On-Campus 0 

Public Property 0 
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Hate Crimes 

Note: we report all Clery Act crimes that are Hate Crimes 

both in the above chart and in the Hate Crime Chart below. 

The chart below also includes larceny-theft, simple assault, 

intimidation, destruction/vandalism of property, and any 

other crime involving bodily injury. 

Race 
On-Campus 0 

Public Property 0 

Gender 
On-Campus 0 

Public Property 0 

Religion 
On-Campus 0 

Public Property 0 

Sexual 

Orientation 

On-Campus 0 

Public Property 0 

Ethnicity/National Origin 
On-Campus 0 

Public Property 0 

 

 

 

VAWA Crimes 

Note: The Violence Against Women Reauthorization Act 

(VAWA) embodies the Campus Sexual Violence Elimination 

Act (Campus SaVE Act) and expands the Clery Act coverage to 

include victims of domestic violence, dating violence and 

stalking. 

Domestic Violence 
On-Campus 0 

Public Property 0 

Dating Violence 
On-Campus 0 

Public Property 0 

Stalking 

On-Campus 0 

Public Property 0 

Public Property 0 

 

 

 
 

 


